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CSR Policy SVF
Introduction

The document describes the Corporate Social Responsibility Policy (“CSR policy”) of
SVF Entertainment Private Limited (“SVF” or “the company”). It includes SVF’s
vision, mission and other relevant attributes of Corporate Social Responsibility.

We, at SVF believe that our business is built around strong social relevance of
inclusive growth by supporting the common man in meeting their financial needs. We
equally believe that creation of large societal capital is as important as wealth
creation for our shareholders. As a responsible human organization, we are
committed towards the above objective and are keen on developing a sustainable
business model to ensure and activate our future growth drivers. In line with the
regulatory expectations, we are putting in place a formal policy as a guide towards
our social commitment going forward.

Vision and Mission

SVF is committed to build a sustainable business with strong social relevance and a
commitment to inclusive growth and contribute to the society by supporting causes
on various concerns including healthcare, environmental sustainability, promoting
education and other rural development activities.
In pursuance of our vision that SVF desires to be a ‘Company which society wants to
exist’, we are dedicated towards fulfilling the social objectives through various CSR
activities. The Company shall make its endeavour to positively impact and influence
the Society for its sustainable development.

Objective

The main objective of SVF’s CSR Policy is




to lay down guidelines to make CSR a key business process for sustainable
development of the society
to directly/indirectly undertake projects/programs which will enhance the
quality of life and economic well-being of the communities in and around our
plant and society at large
to generate goodwill and recognition among all stakeholders of the company
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Focus Areas

For purposes of focusing its CSR efforts in a continued and effective manner, the
following areas have been identified:













Promotion of education, including special education and employment
enhancing vocation skills especially among children, women, elderly and the
differently abled and livelihood enhancement projects;
Eradicating hunger, poverty and malnutrition, promoting preventive healthcare
and sanitation and making available safe drinking water;
Promoting gender equality, empowering women, setting up homes and
hostels for women and orphans, setting up old age homes, day care centres
and such other facilities for senior citizens and measures for reducing
inequalities faced by socially and economically backward groups;
Protection of national heritage, art and culture including restoration of
buildings and sites of historical importance and works of Art, setting up public
libraries, promotion and development of traditional art and handicrafts;
Ensuring environmental sustainability, ecological balance, protection of flora
and fauna, animal welfare, agroforestry, conservation of natural resources
and maintaining quality of soil, air and water;
Measures for the benefit of armed forces veterans, war widows and their
dependants;
Training to promote rural sports, nationally recognized sports, Paralympic
sports and Olympic sports;
Contribution to the Prime Minister National Relief Fund or any other fund set
up by the Central Government for socio-economic development and relief and
welfare of the Scheduled Castes, Scheduled Tribes, other backward classes,
minorities and women;
Contributions or funds provided to technology incubators located within
academic institutions which are approved by the Central Government;
Rural Development Projects.

Composition of CSR Committee

The CSR Committee consists of the following directors:




Vishnu Kant Mohta, Chairman
Shrikant Mohta, Member
Mahendra Soni, Member
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Responsibility of the Committee

The responsibilities of the CSR Committee include:





Formulating and recommending to the board of Directors the CSR Policy and
indicating activities to be undertaken as specified in Schedule VII of the
Companies Act, 2013 and modify / amend the same as required,
Recommending the amount of expenditure for the CSR activities
Developing and institutionalizing a CSR reporting mechanism in light with
Section 135, Rule 8 of the Companies Act 2013, and
Monitoring CSR activities from time to time.

Meetings of CSR Committee

The CSR Committee shall meet at least once in six months. The meeting shall be
held either at the registered office of the company or any other place, as may be
decided by the members.

Physical presence of a minimum of two members of the committee shall constitute
the quorum.

Implementation mechanism

The Company may undertake one or more projects or programs or activities
provided in the policy either as its own or through any implementation agency. It
shall be the endeavour of the company to build up necessary capabilities to
implement the CSR projects on its own in the long run. It can also acquire the
services of experts in respective fields by appointing them as consultants in a
particular program or project.

Monitoring of CSR programs

CSR Committee of the Company will be responsible for the monitoring of various
CSR projects or programs undertaken by the company directly or indirectly. The
committee shall ensure that;


Company undertakes the CSR activities as provided in the CSR policy
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The projects/ programs are implemented as per the program approved by the
board
The budget allocated for each of the project is utilised for the project as per
the approved plans.
The objective of the program/project is achieved as per the plans.

Budgets and Expenditures

SVF shall allocate a budget towards each of the CSR activities falling within the
purview of the objectives of this policy. The CSR expenditure shall include all actual
expenditures including contribution to corpus or on project or programs relating to
CSR activities recommended by the CSR Committee and approved by the Board of
Directors but shall not include any expenditure that does not fall within the purview of
Schedule VI of the Act.

Amendments to the CSR Policy

CSR Policy may be updated to align it with the changing requirement or changes in
the legal and regulatory framework. Any revision in the Policy shall be approved by
the Board of Directors.

Reporting

On approval of the CSR policy or any amendments thereof, the contents of the policy
shall be included in the Board’s Report.
At the end of each financial year, the CSR committee shall prepare a report of the
CSR program in the prescribed form relating to the financial year and submit to the
board for its inclusion in the Board’s report.

_______________________________________________________________
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